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UNESCO Chairs and UNITWIN Networks
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Santa Fe, Mexico
Source: Unequalscenes

MAIDAS

Marginal Areas in Developped Areas
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BUENOS AIRES - Fonte: progetto Unequalscenses (Miller 2016)




NEW YORK, Coney Island
Progetto Unequalscenses (Miller 2016)
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Dentro le MAIDAs

National Strategy R, 2
| gruppo
for Inner Areas - o
Strategia Nazionale Aree %, —frdnaid
Interne 8 SNAI r
targets territories ' .-'u f
distant from the services g -
provision centres (health,
education, public -
L 4 -
transport). ‘3 5
. . ‘v 1‘
MAIiDA can be relatively e
close to services but . £
excluded from growth. ﬂ‘
Fonte: Rappresentazione cartografica dei quattro Fonte: Piano strategico nazionale delle aree
gruppi tipologici omogenei di territorio delle aree interne - ciclo di Programmazione 2021-2027

interne italiane nel 2024 (Marzo 2025) a seguito della riperimetrazione (Marzo 2025)
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Dentro le MAIDAs

Quadro teorico: non solo Comuni marginali

Border municipalities

Comuni  marginali
individuati dal Fondo di sostegno ai face challenges due to their location at state
comuni marginali (DPCM 2021-2023) boundaries (Pogrmi¢ & Sekuli¢, 2024).

con criteri demografico-finanziari. _ _ _
MAIDA , in contrast, may also be in the

(Indice di vulnerabilita sociale e materiale - central part of a country.
IVSM) and low population income

Le MA1DAs s1 differenziano perché pongono 'accento sulla bassa traiettoria  di

sviluppo al | ' i ndi eegionio altamente sviluppate , non (solo) sulla
distanza fisica da centri di servizio né sulla posizione di frontiera.
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Dentro le MAIDAs

DATA SOURCE DESCRIPTION SIZE PERIOD

4,8M pop. obs.

57.7M data pts 1982, 1991, 2002 - 2024

ISTAT Demographic statistics

180K labour market obs.

TALENTO Labour market intelligence 3,2M data pts

2021, 2024, 2025

. 87K firm-level obs.
AIDA Firm-level data 520K data pts 2014 - 2023

. 120K pop. income obs.
MEF Tax declarations 5.6M data pts 2008 - 2023
Stakeholders Qualitative evidence from fieldwork and stakeholder engagement
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Dentro le MAIDAs

TALENTO

Research project PhD student
Cattedra UNESCO Murat TOLOKOV
What skills do employers seek?

Supervisors Researcher
Professor Patrizio BIANCHI Raida TOLOKOVA

Professor Valentina MINI
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Dentro le MAIDAs

TALENTO

180K observations, | numerosi vantaggi dell'utilizzo

focusing on 16 key labour dei dati provenienti dalle offerte di lavoro online
market variables. rispetto alle  fonti tradizionali

Job title - Employer - Job permette di cogliere tendenze in tempo reale

description - Municipality - Level

of Education - Academic monitorare la domanda di competenze emergenti

specialization - Work experience -

Salary - Position level - Contract osservare le variazioni geografiche e settoriali della domanda

type - Work schedule -# of open

positions -# of subordinates - Skills analizzare 'adeguatezza dell’offerta formativa rispetto alle esigenze
- Language requirements - Industry occupazionali

category

supportare lo sviluppo di politiche pubbliche basate su evidenze
scientifiche
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Dentro le MAIDAs

Job postings distribution by Administrative division level
Visualizing the Interquartile range (IQR) of job postings

Territories within advanced resen prodnee Hunicpaly
economies but marked by weak socio- '
economic structures and long-term
decline

Demographic decline - ageing - labour
market fragmentation - limited access
to education

deepen territorial divides

MAi1DA represent the result of
polarization linked to globalization

and technological transformations
Buciuni & Coro, 2023

1aR [ setow the 10r [l within the 10R [J] Above the 108
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Dentro le MAIDAs

Applicazione METODO EuGE : Conoscere, stimolare e praticare il cambiamento

CONOSCERE

analisi quantitativa e qualitativa, mappe multilivello, individuazione delle criticita

STIMOLARE

condivisione con amministratori, definizione visione e potenzialita, valorizzazione dei punti di
forza latenti

PRATICARE

1mplementazione di azioni concrete e sostenibili, sperimentazione di pratiche innovative
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Dentro le MAIDAs

Conoscere
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Dentro le MAIDAs

Conoscere
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entro le MAIDAs

Conoscere

Job postings by contract type

Job postings by job classification

Fixad-term - & tempa determinato

Offica worker — implegato

Parmanent - indeterminato

Industrial workar — Oparaic

To defina — da dafinire

Self-employed — Autonoms

Orther type - altro tipo di contratio

Contract type

Job classification

Intarn — Stagista ! Teocinante
Internship — stage ! intarmnship

Middle manager — Quadro § 0.3%
Agency agraement - agente / partita va

I1.7’%

Project - a progetta § 0.5%

[

Exscutive Manager - Dirigents | (.1%

300 400 500 100 200 300 400 500
Count of job postings Count of job postings




Dentro le MAIDAs

Conoscere

Job postings by required work experience Job postings by education level

Lower secondary school diploma

Mot required - Licenza media

Upper secondary school diploma

1 year - Diploma di Maturita

@
2
o Without & degree requirement -
E 2 years 16.9% 5 enza studl 17.9%
g B
g c
E E Bachelor's degree (3 years) —
E’ 3 years Laurea breve {3 anni)
i
4 years Oher training courses — Aliro . 4.5%
Dipd ome';‘}i Specialist (4-5
years) / Master's degree —
from & to 10 years Laurea specialistica (4-5
anni) / Mastar
o 100 200 300

200 300 400

Count of job postings ‘Count of job postings
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Dentro le MAIDAs

Count of job postings
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Dentro le MAIDAs

Conoscere

Population pyramid by Gender in Mon-Po Grande vs. Po Grands municipalities, 1982
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Dentro le MAIDAs

Conoscere

Populationp yramidby Gender 0 @rantleovs P ®Grande m unicipalities, 2024
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Dentro le MAIDAs

Conoscere

Population gr owth rate b y age group and g ender
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Dentro le MAIDAs

Conoscere

Population ¢ hang e patterns b y Ag e group
Visualizing the change in population between 1991, 2012 and 2022 in MAB Po Grande municipalities
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entro le MAIDAs

Conoscere

Total number of firms Total number of firms
Visualizing the interquartile range (IQR) Mapping the 80/20 distribution

1R [l Betow the 10R I Within the 10R ] Above the 10R Concentration [l ~s0% [ -20%

Source: AIDA Source: AIDA
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entro le MAIDAs

Conoscere

Total number of employees Total number of employees
Visuadizng the integuartie range (1OR) Mapping the 80/20 distribution

1R [l Beow raior I wininhe iR [l Avove me 107 Concentration [l ~80% [ ~20%

Source: ADA Source: AIDA
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entro le MAIDAs

Conoscere

Working age population (15-64) Working age population (15-64)
Visuadizng the indeguarsie range (1OR) Mapping the 80/20 distribution
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Source: ADA Source: AIDA
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Dentro le MAIDASs

to-population ratio Distribution of emplayment-lo-population ratic
Bsuatong the oy nge (1OR, Boapsicis off ampioyrmeni-io-populaios mlic sccer province, groupad by AT claxs
D ek ¥

B owrou i ia B rem {} raoen I Foviee

10R ] seowrecr B wenn e ica [l Avove me 10R Frevinse
B remn [ vascan [ Pein {J} Regge nermrss




L&/ 08 WA RN

entro le MAIDAs

Conoscere

Total wages and salaries per capita, EUR Total wages and salaries, EUR
Visuadizng the indeguarsie range (1OR) Mapping the 80/20 distribution

10R ] Bsowmecr B wern he 10 [l Avove me 1R Concentration [l ~80% 20%
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Dentro le MAIDASs
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Dentro le MAIDASs

Municipality classification on the IQR class
Visuadzng the dominant ntevguartie mange (OR)

TOTAL NUMBER OF FIRMS TOTAL WAGES AND SALARIES PER
CAPITA
g B JEE TOTAL SOCIAL CAPITAL
O T S ~. TOTAL REVENUES FROM SALES AND
1 el 3 ‘ : oS53 ' TOTAL SOCIAL CAPITAL PER FIRM  SERVICES

M TOTAL NUMBER OF EMPLOYEES TOTAL REVENUES FROM SALES AND
2 SERVICES PER CAPITA
WORKING AGE POPULATION

TOTAL ADDED VALUE
EMPLOYMENT-TO-POPULATION
RATIO TOTAL PROFIT (LOSS)
TOTAL WAGES AND SALARIES TOTAL PROFIT (LOSS) PER CAPITA
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Source: ADA
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Dentro le MAIDAs

L’obiettivo non e solo “recuperare 1l passato’, ma immaginare nuovi futuri possibili per
queste aree, basati su una condivisione di una Visione Orizzontale (una citta orizzontale)

Utilizzo di metodi Coinvolgimento Ricostruire

innovativi dei giovani | "attrattivita
Educazione all’ascolto Summer school Specificita

Regia partecipativa Cattedra UNESCO 2025 del luoghi

Teatro
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entro le MAIDAs

DO

. ! \
L
" o
S v
. il
i & ‘ " /". ) {
5, § ' N .
Wy , :
; /
: B

A %
LLEEEL \

scuola

rigenerazione
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(ruolo del
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uso del
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Dentro le MAiIDAs

rigenerazione turismo
urbana
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Dentro le MAIDAs

Praticare

.P'IOt area Implementation
identification
S Launch small-scale horizontal projects
Select municipalities in the with potential for regional scaling.
Po Grande for experimental
interventions.
1. Borgo Mantovano A Horizontal Camp
(Mantova)

2. Fiesso-Stienta-Gaiba- A U. P.f

Ficarolo-Calto (Rovigo)

3. Caselle Landi (Lodi) A radici al futuro
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